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1. Enhancing access to care

2, Committing to operational excellence

3. Advancing innovation

4, Maintaining a culture of quality and safety
5. Establishing physical capacity

1. Inspired by patients and care partners

2. Supporting the wellbeing of our people

3. Engaging and cultivating a high
performing team

4, Building a culture of equity, diversity
and inclusion, and embracing
reconciliation

5. Stewarding our environmental and
social responsibilities

1. Creating sustainable models of care
2. Supporting transitions in care

3. Advancing collaborative partnerships
4. Promoting health system integration
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